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November 20, 2017

Re: Request for access to information under Part 2 of The Freedom of Information and Protection 
of Privacy Act:  Application Number 17 10 842

On October 20, 2017, the City of Winnipeg received your request for access to the following:

Emails sent from October 14 to October 18 within the Mayor’s Office containing words 
"Diwali,” "threat" and/or "threatened.”

Your request for access has been granted in part, with severing under the following exceptions to 
disclosure, to the four emails resulting from our search:

Disclosure harmful to a third party's privacy 
17(1) The head of a public body shall refuse to disclose personal information to an applicant if the 

disclosure would be an unreasonable invasion of a third party's privacy. 
Determining unreasonable invasion of privacy 
17(3) In determining under subsection (1) whether a disclosure of personal information not 

described in subsection (2) would unreasonably invade a third party's privacy, the head of a 
public body shall consider all the relevant circumstances including, but not limited to, whether 
(i) the disclosure would be inconsistent with the purpose for which the personal 

information was obtained.
Advice to a public body 
23(1) The head of a public body may refuse to disclose information to an applicant if disclosure 

could reasonably be expected to reveal 
(b) consultations or deliberations involving officers or employees of the public body 

or a minister; 

Section 17(1) is a general, mandatory clause meant to protect third party privacy. We defined 'third party' 
as anyone other than you. It is used together with section 17(3)(i) which is more specific. In this case, 
some of the information was the names and contact information of individual reporters and, in another 
case, the information pertained to a city employee but was of a personal (not professional) matter. 

Section 23(1)(b) is a discretionary exception. We chose to sever information that may reveal the 
substance of deliberations amongst employees. This exception is intended to ensure that full and frank 
consultations and deliberations continue to take place among employees of the City.

As required by section 7(2) of the Act, we have severed information that is excepted from disclosure and 
have provided you with as much information as possible. Copies are enclosed, in accordance with section 
14(1)(a) of the Act.

Section 59(1) of the Act provides that you may make a complaint about this decision to the Manitoba 
Ombudsman. You have 60 days from the receipt of this letter to make a complaint on the prescribed form 
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to the Manitoba Ombudsman (Mail: 750-500 Portage Avenue, Winnipeg MB R3C 3X1; Telephone 204-
982-9130 or 1-800-665-0531).

If you have any questions, please call me at (204) 986-3141.

Sincerely,

Denise Jones
Access and Privacy Coordinator
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