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March 6, 2018

Re: Request for access to information under Part 2 of The Freedom of Information and Protection 
of Privacy Act:  Application Number 18 02 157 

On February 7, 2018, the City of Winnipeg received your request, as follows: 

Lawyer Krista Boryskavich was appointed to the position of the City of Winnipeg Deputy 
Director of Legal Services and City Solicitor on or about May 1, 2012. This applicant seeks:  
(a) a copy of the record(s) that effected the creation of the position of Deputy Director of Legal 
Services and City Solicitor;   
(b) a copy of the job posting, bulletin or advertisement that advertised the job competition for that 
employment position to the public; and  
(c) a copy of the record(s) that effected the appointment of Boryskavich to that position . 

Your request for a copy of the job posting, bulletin or advertisement for Deputy Director of Legal Services 
and City Solicitor is refused under section 12(1)(c)(i). Our search for this resulted in the determination that 
no record exists because there was no bulletin for this position.

12(1) In a response under section 11, the head of the public body shall inform the applicant 
(c) if access to the record or part of the record is refused, 

(i) in the case of a record that does not exist or cannot be located, that the 
record does not exist or cannot be located

The remainder of your request is granted in part, with severing under section 17(1). The responsive 
record is an email with an attached briefing note. The email conveys approval of the briefing note’s 
request and the briefing note requests approval for compensation and outlines the background of the 
creation of the position and Krista Boryskavich’s appointment to it.

17(1) The head of a public body shall refuse to disclose personal information to an applicant if the 
disclosure would be an unreasonable invasion of a third party's privacy. 

Section 17(1) is a general, mandatory exception meant to protect third party privacy. It is used together 
with section 17(2)(e), which is more specific:

17(2) A disclosure of personal information about a third party is deemed to be an unreasonable 
invasion of the third party's privacy if 
(e) the personal information relates to the third party's employment, occupational or 

educational history

Disclosing the severed information was deemed to be an unreasonable invasion of privacy because it 
does not meet the requirements for disclosure under section 17(4)(e)(i):
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17(4) Despite subsection (2), disclosure of personal information is not an unreasonable invasion of 
a third party's privacy if 
(e) the information is about the third party's job classification, salary range, benefits, 

employment responsibilities or travel expenses 
(i) as an officer or employee of a public body

As required by section 7(2) of the Act, we have severed information that is excepted from disclosure and 
have provided you with as much information as possible. 

In our search, we did not locate “a letter of offer”; however, it is possible that such a record, if it exists, 
could be located in the form of an email or attachment to an email. In order to determine if that record 
exists, an extensive electronic search of emails would be required. We have confirmed that such a search 
would be over the 2 free hours allotted by the legislation. If you determine that you would like that search 
to be conducted, please submit a new FIPPA request for what you need and we will be able to issue a fee 
estimate for the time over and above the 2 free hours.

Section 59(1) of the Act provides that you may make a complaint about this decision to the Manitoba 
Ombudsman. You have 60 days from the receipt of this letter to make a complaint on the prescribed form 
to the Manitoba Ombudsman (Mail: 750-500 Portage Avenue, Winnipeg MB R3C 3X1; Telephone 204-
982-9130 or 1-800-665-0531).

If you have any questions, please call me at (204) 986-3141.

Sincerely,

Denise Jones
Access and Privacy Coordinator



From: Auch, Brenda
To: Jack, Michael
Cc: Lovering, Brian; Burch, Linda
Subject: Deputy City Solicitor
Date: Wednesday, October 24, 2012 4:41:17 PM
Attachments: Briefing Note - Deputy.doc

Hi Michael,
 
The attached briefing note has been reviewed and approved by the Director of Corporate Support
Services with respect to the compensation level for the Deputy City Solicitor position.  I will advise
Campus HR to input the retro pay for Krista Boryskavich effective May 29, 2012.
 
Brenda Auch
Executive Assistant to Linda Burch

Director, Corporate Support Services

City of Winnipeg

5th Floor - 510 Main Street

Winnipeg, Manitoba R3B 1B9

Tel: 204.986.4766 / Fax: 204.986.5966

bauch@winnipeg.ca

www.winnipeg.ca
Privacy Statement: This communication is intended only for the person to whom it is addressed, and may contain information that is
confidential.  Any other use, distr bution, copying or disclosure is strictly prohibited.  If you have received this communication in error,
please notify the sender immediately by phone (204) 986-4766 or reply to the message and then delete and destroy any copies of it.
cc: Total Compensation & Labour Relations
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Confidential Briefing Note 
To:      Linda Burch, Director, Corporate Support Services

From:  Michael Jack, Director of Legal Services and City Solicitor

Date:   October 23, 2012

Re:      Deputy City Solicitor  

Purpose  

To obtain the approval of the Director of Corporate Support Services to compensate the position of 
Deputy City Solicitor at Grade 8,  of the WAPSO Salary Schedule.
  

Background:

On May 29, 2012, Krista Boryskavich was offered the position of Deputy City Solicitor.  Prior to that 
date, the position had not yet been created. 
The stated purpose behind the creation of the position was to satisfy recommendations made in a 
2009 Consultant Review of the Legal Services Department, which recommended as follows:

Establish a new position of Deputy City Solicitor with managerial responsibility for LSD.
o Appoint a current lawyer within the City’s internal legal services to a new position of 

Deputy City Solicitor.
With over a dozen lawyers and two dozen staff, LSD requires more leadership 
and management than it has experienced for many years.  This need is 
heightened by the requirements of the change program recommended in this 
report.
A Deputy would relieve the City Solicitor from bearing sole management and 
supervisory responsibility and would provide additional sources of leadership, 
quality control and communication for the legal staff.

o Authorize and empower this position to manage the lawyers and support staff in LSD, 
with focus on:

Prioritizing the work that is performed by LSD.
Managing and streamlining demands for legal advice and services from clients.
Managing workflow and assignments within LSD.
Making provision for cross-training and work assignment back-ups.
Adopting and executing effective legal talent management programs and 
practices.

In an effort to reflect the intentions behind the creation of this position, a “Job Description” for the 
Deputy City Solicitor position has already been provided to the Director of Corporate Support 
Services.
Ms. Boryskavich assumed the role of Deputy City Solicitor at the date of her appointment, namely 
May 29, 2012.

  

17(1)+17(2)(e)
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Key Issues:

In consideration of:
o the City of Winnipeg Job Evaluation Manual for WAPSO and WAPSO-Exempt Jobs,
o representations made to the current Deputy City Solicitor at the time of her appointment,

and
o the high-level legal work and management functions the Deputy City Solicitor has

assumed and will be expected to continue to perform,

it is the opinion of the Director of Legal Services that rating of the Deputy position at Grade 8, 
of the WAPSO Salary Schedule is appropriate and reasonable in the circumstances. 

Current Status/Next Steps:

It is expected that the Director of Corporate Support Services will review the within Briefing Note
and communicate either approval or rejection of this request.

Prepared by: Michael Jack, Director of Legal Services and City Solicitor

Date:  October 23, 2012

17(1)+17(2)(e)
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