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Oshki Annishinabe Nigaaniwak, the City of Winnipeg’s Indigenous Youth Strategy, works to  
provide Indigenous youth between the ages of 15 to 30 with positive opportunities in the community 
and civic system by bridging and providing culturally appropriate programs and supports  
related to employment, literacy and recreation to increase resiliency, self-sustainability, pride  
and future opportunities.

The Indigenous Youth Infrastructure Training Apprenticeship Program is a stream of Oshki  
Annishinabe Nigaaniwak that supports Indigenous youth in training and employment initiatives within 
construction and the skilled trades sectors. See page 5 for more information!
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YOUTH BY
NUMBERS

Youth accessed employment development and essential 
skills programs through our community partners. 335
Youth successfully completed and graduated from 
these programs.189

Youth successfully completed over 11,300 hours of 
valuable work experience, work placements, and  
work practicums!58
Instances of success were reported when youth found 
employment, returned to high school, and/or began 
post-secondary education!150

Youth were hired by the City of Winnipeg: Recreation  
Technician, Student Water Meter Reader, Indigenous Public 
Information Assistant, and Video Production Specialist.10
Youth completed administrative and project work 
placements with the City of Winnipeg: Indigenous  
Relations and Animal Services Agency.4

Industry-recognized and professional  
certificates were obtained by youth.221

148

399 Youth strengthened employment-readiness skills such as  
resume writing, interview preparation, and goal setting.

Youth gave back to the community via volunteerism.

Youth invested over 2,100 hours of volunteer  
service in our community!
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COMMUNITY 
PARTNERS

PARTNER STATISTIC

Our community partners have a common goal to improve youth access to positive  
opportunities in Winnipeg. Our partners are experts in helping youth explore and tap into their own 
unique strengths. All youth in our city deserve the opportunity to gain valuable skills, grow to their 
full potential, to be engaged, and involved in our community. They are our future leaders and many 
of them quickly become young role models to others.

Assembly of Manitoba Chiefs Secretariat Inc.
Boys and Girls Club of Winnipeg Inc.
Broadway Neighbourhood Centre Inc.
Indigenous Leadership Development Institute Inc.
Ka Ni Kanichihk Inc.
Ma Mawi Wi Itata Centre Inc.
Ndinawemaaganag Endaawaad Inc.
Resource Assistance for Youth Inc.
Spence Neighbourhood Association Inc.
Manitoba Institute of Trades and Technology
Urban Circle Training Centre
Centre for Aboriginal Human Resource Development

ORGANIZATION

Eagle’s Nest
Youth Recreation Activity Worker Program
Just TV
Indigenous Carpentry Program
Honouring Gifts
Future is Yours
Ndinawe Youth Resource Recreation Centre
Growing Opportunities
First Jobs 4 Youth
Youth Build - Exploration to Trades
Apprenticeship Training & Employment
Aboriginal Carpentry

PROGRAM

In 2017, over 4,600 youth visits were logged through  
Ndinawe’s Youth Resource Centre Recreation Program!   
Ndinawe is improving youth access to sports training,  
physical activity, and recreation in our community! 



POST-SECONDARY SCHOLARSHIP

Scholarships in the amount of $1,000.00 are awarded to Indigenous students who are enrolled in full 
time post-secondary education at a recognized post-secondary institution in Winnipeg. The scholar-
ship is provided to students to assist with tuition expenses and is provided directly to the  
institution on their behalf.

In 2017, there were 10 recipients of the Post-Secondary Scholarship!

THE NEXT STEP AWARD

The Next Step Award is a financial assistance program designed by an Indigenous youth, Clairissa  
Kelly, to assist Indigenous youth in pursuing their education or employment goals. Each summer, awards 
up to $1,000.00 will be given to successful candidates who meet the eligibility criteria.

In 2017, 4 youth received support for their education goals and 3 youth received support for their  
employment goals! 

INDIGENOUS EDUCATION AND CIVIC PATHWAYS AWARD

The award is open to all Indigenous students attending school full-time within the seven school 
divisions in Winnipeg in grades 7 to 12, with preference being given to students who are experienc-
ing social or financial hardship. Scholarship recipients are selected by a City of Winnipeg panel on a 
competitive basis through an evaluation of students’ demonstrated academic achievement,  
extracurricular activities, and career interests.

In addition to a monetary award, two summer jobs are awarded to grade 12 students in each school 
division who have applied to the Indigenous Education and Civic Pathways Award.

In 2017, 18 youth were directly engaged with the Indigenous Education and Civic Pathways Award, 
including 3 youth that participated in a paid work placement with Library Services!

OPPORTUNITIES FOR YOUTH
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YOUTH IN TRADES

Oshki Anishinaabe Nigaaniwak recently caught up with graduates from Urban Circle  
Training Centre’s Pipe Fitting Program. Graduates like, Brandon Brown and Ian Brass are well on their 
way to making big leaps forward in their newly-found careers. We asked them to share a few words 
on their experience, inspiration and why you should consider a career in Trades.

Urban Circle Training Centre’s Piping Industry Technical College class of 2017

What inspired me to get into the sprinkler installation and pipe- 
fitting trade was starting a career. You get treated with respect 
and you’re not just a grunt working a dead end job with no room 
for advancement. This program inspired me by having a trade 
under my belt and to continue furthering my educational path by 
going to college and obtaining a Red Seal in pipefitting.

Trades have been something I have always been interested in. I like 
being on my feet and working with my hands. This trade is a great 
opportunity and learning experience for me. My goal is to obtain my 
Journeyman’s ticket in pipefitting and sprinkler installation.

IAN BRASS

BRANDON BROWN

“

“

”

”
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WFPS Career Weeks

The Winnipeg Fire Paramedic Service and 
the annual Indigenous Career Weeks

In July of 2017, the Indigenous Relations Division partnered with the 
Winnipeg Fire Paramedic Service (WFPS) to create an opportunity for 
Indigenous youth ages 15 – 18 to participate in a full week of fun and 
hands-on experience related to City of Winnipeg careers such as Fire- 
Fighter, Paramedic and 911 operator. Indigenous Youth participants 
experienced activities on-site at the WFPS training academy and also 
had the opportunity to connect with Elder Carol Moar who shared her 
traditional knowledge of the seven teachings, feather teaching,  
ceremonial smudging and traditional medicines.

Whoa! Our 
participants
in action!



2017 INTERNSHIPS
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So, you’ve graduated from High School, Post-secondary program or have completed a training  
program and you may have been wondering what’s next? It’s time for you to gain some hands-on 
experience working for the City of Winnipeg! 

As an intern, there are many opportunities to contribute feedback on projects  
and initiatives. This is your chance to leave an ever-lasting impression of your good work!  
Internships can last from anywhere between 10 weeks to 24 months! Come onboard with the  
City of Winnipeg and begin your journey to a meaningful career with us!

If you’re working on a dream, we want to see you succeed.  Oshki Annishinabe Nigaanwak  
partners with community-based organizations and civic departments to provide opportunities 
for Indigenous youth to access training programs that will provide a combination of academic 
study, field experience, and mentorship in a specific field.

City of Winnipeg Staff and Interns, 2017



FEATURED INTERNS

08

Born and raised in Saskatchewan, Olly King grew up dreaming of 
becoming a filmmaker. Starting his career at 15, with the  
fundamentals of video production, Olly began making his own  
YouTube videos and web content. Gaining positive feedback from 
these videos inspired him to continue his journey to becoming a 
director and producer while still fostering his talents as a writer.  
In 2014, Olly moved to Winnipeg to attend the Nu Media program, 
a film course offered to Indigenous Youth. Following completion of 
the Nu Media program Olly has gone to pursue further education 
and completed another program at the Adam Beach film institute. 
After seeking further education Olly spent a year working at the 
Indigenous Relations Division as a Video Intern. His work resonates 
within the division and continues to touch the hearts of, and inspire, 
youth. The Oshki Annishinabe Nigaaniwak 2017 Compilation  
Video (on YouTube) is a result of Olly’s hard work, attention to  
detail, and love for his craft.

Diandre Thomas-Hart is a young Indigenous leader from Treaty #1 
Territory, Winnipeg, MB. A member of the Mayor’s Indigenous  
Advisory Circle, Diandre is a committed volunteer for the Canadian 
Roots Exchange’s Youth Reconciliation Initiative.  Diandre was on a 
work placement in high school for the Indigenous Relations  
Division and her job included a variety of duties such as clerical work 
and graphic design. Through her internship she gained employment 
within the Indigenous Relations Division as the Intergovernmental 
Project Assistant. Her goals are to work in Government and become 
a producer for Indigenous Storytelling, strive to share reconciliation, 
promote cultural identity and raise awareness of Indigenous issues 
throughout Canada.

DIANDRE THOMAS-
HART

OLLY KING

We’ve been so blessed to meet and work 
with very talented, passionate and just 
plain amazing Indigenous youth! 



Oshki Annishinabe Nigaaniwak is a core component of the City of Winnipeg’s Indigenous  
Relations Division. The division provides leadership and experience from an Indigenous  
perspective on City of Winnipeg programs, services and initiatives that support and address  
the needs of Indigenous communities in Winnipeg, now and into the future.

As a proud supporter of youth achievement, the Indigenous Relations Division will continue  
to highlight the many wonderful youth, opportunities and achievements that are seen through 
a striving community. We will continue to honour our commitment by providing youth culturally 
appropriate programing and supports related to employment, literacy and recreation to  
increase resiliency, self-sustainability, pride and future opportunities.

Sign up to our distribution list for the latest updates and opportunities that Oshki  
Annishinabe Nigaaniwak and our partner organizations have to offer. Never miss an
opportunity relating to scholarships, awards, employment and recreational activities.

E-mail OshkiAnnishinabeNigaaniwak@winnipeg.ca to sign up!
Or apply online at www.winnipeg.ca/indigenous/oan

MESSAGE FROM THE INDIGENOUS 
RELATIONS DIVSION

JOIN OUR MAILING LIST!

09



A JOURNEY BEGINS 
WITH A STEP
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